WHAT SKILLS CAN YOU LEARN FROM
A CANDIDATE'S QUESTIONS IN AN

INTERVIEW?
Thoroughness and Preparedness
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What skills can you

In this post series we will share one skill at each
qu rn,q bOLEt from q post that you can learn about from candidates’
candidate’s

questions on an interview.

questions in an
i nte I"VieW? The first skill we will discuss is

- how well did the

candidate prepare for the interview and studied

your company and the position.
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Questions
indicating high
thoroughness

[preparedness:

1. Can you tell me more about X component of

the position/company culture?

2. Questions about a recent Chonge/Win/Ioss
the company underwent and how do they affect

the company/position?

3. Asking about specific roles/responsibilities OR
going into detail about the company’s

product/service.
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[preparedness:

Q u est i ons 1. Asking very basic questions about the
position/company (main responsibilities,
| ] [ J [ J
I n d ICd tl n g IOW usually clearly stated in the job description).
2. Asking questions that indicate that the
recruiter about the professional aspects of
the job).
does a basic search on google regarding
how to prepare for an interview knows that

work model and other things that are
th O ro u g h ness icnczgrcilliioelc\j\;idoes not know who i.s
g them (for example: ask a
3. Having no questions at all - anyone that
you are expected to ask questions.
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